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Am I providing the services that my employer has hired me for?

· Remember you are being paid by your Common Law employer to train, assist or facilitate independence, integration and/or productivity

· If you were no longer able to provide services to your Common Law employer what skills would you have left them with? Would they be able to access services, would they know how to find assistance to get what you were hired to train, assist or facilitate? Would they be a step closer than they were before they hired you?

· Example: Do they know how to use a phone book, do they know who to call and who to talk to about transportation, do they know how to separate whites from darks, do they know how to look on expiration dates when buying dairy products, etc.

· Be respectful of times and scheduled meetings. This is your job. Show up on time. Follow through with the service agreement. If you are going to be late, call; if you can't make it, call. Remember you can be let go if this becomes a habit and it is keeping your employer from making progress

· You are an important and vital person in your employers life. You have been hired by them, trusted by them, to assist them in meeting their life goals. Something we take for granted as most of us are able to have the resources to reach our goals if we so choose, such as driving, knowledge to access resources, etc.

· Make sure you have the Common Law Employers signatures on all time cards and mileage logs

· Be creative in addressing barriers that your employer may be facing that is

keeping them from reaching their goal Example: May have to create a visual

check-off list for reminder of supplies needed to take when doing laundry, etc.

· Know and learn how your employer communicates. Learn their style of learning

and communication and explain things to them in their way, not yours.

· Listen; do not talk for your employer. Allow them the time to communicate.

Don't finish sentences for them. Listen to them and they will let you know their

requirements for assistance and for change

· Be respectful of your employers values, lifestyles and significant others at all times.

· Don't mother your employer. They are adults who have hired you for training, assisting or facilitating. The final choice is theirs. Educate them and inform them of their choices and possible consequences and allow them the space to make the choice. Allow them to make mistakes and to learn and to grow.
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